
 
 
 
 

 

The Perth and Smiths Falls District Hospital is a fully accredited acute care health care organization 

located on two state-of-the-art sites.  The hospital is situated in the heart of the Rideau Canal region 

and proudly provides health services to more than 60,000+ people in the surrounding communities 

 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

The Human Resources Department 

Perth and Smiths Falls District Hospital  

60 Cornelia Street West 

Smiths Falls, Ontario K7A 2H9 

Email – HR@psfdh.on.ca 

Fax - (613) 283-0520 

Telephone - (613) 283-2330 Ext. 1132 

Website - www.psfdh.on.ca 

 
Perth and Smiths Falls District Hospital is an equal opportunity employer committed to meeting needs under the Canadian Charter of Rights and Freedom and 

the Ontario Human Rights Code.  Our recruitment process follows the Accessibility for Ontarians with Disabilities Act in order to provide a fair and equitable 

process for all candidates. Applicants requiring accommodation through the recruitment/interview process are encouraged to contact the Human Resources 

Department at 613-283-2330 ext. 1132 for assistance. 

 

We thank all interested candidates for their response, however, only those chosen for an interview will be contacted. 

“Your Provider, Leader and Partner in Health Care” 

REGISTERED NURSES  

 INTENSIVE CARE UNIT  
PERMANENT PART TIME (3 Positions) 

 

The Registered Nurse will provide patient care as per knowledge, skill and ability within the 

professional scope, conduct and demeanour of practice of an R.N. and the Standards of Practice as 

approved by the College of Nurses of Ontario, while ensuring that the CNO ethical guidelines for 

behaviour and CNA Code of Ethics is adhered to. 
 

Mandatory  

 Successful completion of: Diploma of Nursing, BScN, BN 

 Current Certificate of Registration - College of Nurses (Ontario) 

 Current CPR (Basic Level)           

 ACLS Certification 

 The RN must have proven mentoring & leadership skills- perhaps for the resource as well 

 Excellent knowledge of all critical care service delivery ie BiPap, Airvo, Ventilator, Epidural 

pain control, etc 

 

Asset  

 Critical Care Certification 

 12 Lead ECG Interpretation to be obtained within 9 months of hire 

 Neonatal Resuscitation Program (NRP) 

 TNCC 

 Palliative Care course(s) 

 Recent Medical Surgical experience  

 Canadian Nurses Association  national certification in Emergency and/or Critical Care  

 Non-Violent Crisis Intervention course 

 
 

 
 

 

 

http://www.psfdh.on.ca/

